
Minutes 

West Virginia University Faculty Senate 

Monday, October 2, 2017 

 

1. Matthew Valenti, Faculty Senate Chair, called the meeting to order at 3:18 p.m. in Ruby Grand 

Hall, Erickson Alumni Center. 

 

Members Present: 

   

Ameri, S. 

Anderson, K. 

Atkins, C. 

Barko, C. 

Bastress, R. 

Benedito, V. 

Bilgesu, I. 

Bishop, J. 

Blobaum, R. 

Bonner, D. 

Bravo, G. 

Brock, R. 

Brooks, R. 

Bryner, R. 

Carpenter, R. 

Collins, A. 

Connors, J. 

Costas, M. 

Cottrell, L. 

Criser, A 

Cronin, A. 

Cui, A. 

Culcasi, K. 

Davis, D. 

Di Bartolomeo, L. 

Dickman, B. 

Eller, W. 

Elliot, E. 

Eschen, E. 

Famouri, P. 

Feaster, K. 

Fleming, S. 

Floyd, K. 

Fraustino, J. 

Garofoli, G. 

Gilleland, D. 

Goff, N. 

Hambrick, G. 

Harris, T. 

Harrison, N. 

Hartnett, H. 

Hauser, D. 

Hessl, A. 

Hibbert, A. 

Hileman, S. 

Hodge, J. 

Kiefer, A. 

Kiefer, C. 

Kirby, B. 

Kitchen, S. 

Knight, J. 

Knox, S. 

Kolar, M. 

Kuhlman, J. 

LaBarbara, J. 

Lee, S. 

Lieving, G. 

Lockman, J. 

Martucci, A. 

Matak, K. 

Maynor, L. 

M'bayo, T. 

McCombie, R. 

McCrory, J. 

McCusker, B. 

McTeer, M. 

Mucino, V. 

Myers, S. 

Nath, C. 

Nicholson, R. 

Nutter, R. 

Olfert, M. 

Plein, C. 

Proudfoot, C. 

Prucz, J. 

Rakes, P. 

Reymond, R. 

Rice, T. 

Rowlands, A. 

Ryan, E. 

Schaeffer, P. 

Schimmel, C. 

Scott, H. 

Scott, D. 

Shockey, A. 

Singh-Corcoran, N. 

Smith, M. 

Soccorsi, A. 

Sowards, A. 

Tapia, J. 

Tu, S. 

Utzman, R. 

Valenti, M. 

Vona-Davis, L. 

Walter, S. 

Widders, E. 

Wietholter, J. 

Yocke, R. 

 

Members Excused: 

   

Bernardes, E. 

Bowman, N. 

Burnside, J. 

Burt, A. 

Casey, F. 

Cohen, S. 

Estep, C. 

 

Haines, K. 

Hornsby, G. 

Krause, M. 

 

Law, K. 

Li, B. 

Montgomery-Downs, H. 

 

Robertson-Honecker, J. 

Rockett, I. 

Shapiro, R. 

 

 

Members Absent: 

   

Bergner, G. 

Billings, H. 

Cossman, L. 

Dietz, M. 

Gannon, K. 

Hartley, D. 

Jacobson, G. 

Johnson-Olin, M. 

Murphy, E. 

Murray, J. 

Schaefer, G. 

 

Shrader, C. 

Thomas, J. 

Tobin, G. 

 

Tudorascu, A. 

Wilcox, G. 

Wilson, M. 

 

 

Faculty Senate Officers Present: 

   

Hauser, D. 

Hileman, S. 

Maynor, L. 

 

Nutter, R. 

 

Proudfoot, C. 

 

Valenti, M. 

 

 

2. Chair Valenti moved for approval of the minutes from the Monday, September 11, 2017 meeting 

following a correction to the Board of Governors report.  Motion carried. 

 

3. Provost Joyce McConnell reported the following: 

 West Virginia Forward represents the implementation phase of the McKinsey and Co. study.  

Nine areas were identified as needing significant work and expertise.  We will establish 



priorities among those nine areas and create implementation teams to work on particular 

issues.  Specific faculty members will be asked to share their expertise in these areas, with 

the understanding that arrangements may need to be made to supplement salaries or buy out 

time. 

 Paul Kreider, Associate Provost for Undergraduate Education, and John Campbell, Vice 

Provost, have been working on two new ways in which we can help our students complete 

their degree programs.  One is the addition of a winter term.  The other is to grow summer 

enrollment by increasing the number of offerings and encouraging students to stay on 

campus for the summer.  Retention is up this year by .7 percent. 

 She encouraged everyone to reach out to students who seem disengaged and to make them 

aware of the resources available to them.  If a student needs more help than faculty can 

provide, please contact Corey Farris, Dean of Students.  We have a very robust care team that 

works to connect students who may be troubled with whatever resources they need. 

 A position is being created in the office of the Associate Provost for Undergraduate 

Education to serve as an expert on academic dishonesty. 

 There was a reception on September 30 for the new Center for the Humanities.  One of our 

key goals is to raise the profile of the humanities. 

 Nick Wu, professor of Mechanical and Aerospace Engineering, has been named a Fellow of 

the Electrochemical Society.  This distinction is granted to no more than 15 people annually. 

 Biology professors Kevin Daly and Andrew Dacks were recently awarded a four year, $1.4 

million Air Force grant to pursue collaborative research with colleagues at Case Western 

Reserve University.  Their work has the potential to guide the design of applications and 

technologies ranging from sensor systems for drones to prosthetic limbs. 

 

4. Chair Valenti reported the following: 

 With respect to BOG rulemaking, the areas of most interest to the Faculty Senate are faculty 

and academics.  Faculty rules are being addressed by a working group including C.B. 

Wilson, Matthew Valenti, Lena Maynor, Richard Turton, Louise Veselicky, Melissa Latimer, 

Chris Staples, and Gary Furbee.  The group is currently meeting every Friday to go through a 

total of eight policies.  Campus conversations surrounding faculty rules are scheduled from 

3-5 p.m. on October 11 at the Law School, on October 17 at the Mountainlair, and October 

25 at Health Sciences.  The plan is to present the rules to the Board of Governors at its 

February 16, 2018 meeting, followed by a public comment period and final approval by the 

Board on April 20, 2018.  A presentation will be made to the Faculty Senate in January. 

 Academic rules are being addressed by an academic policy committee led by Paul Kreider 

and including Faculty Senators Lena Maynor and Evan Widders.  The Faculty Senate 

Executive Committee is in the process of putting together a Faculty Senate Ad Hoc 

Academic Policy Review Committee, which will be involved in an iterative process of 

review including the academic policy committee, academic deans, and the Student 

Government Association. 

 The Faculty Senate Executive Committee recommended making eCampus open and 

available to students 3 days before the start of classes.  However, instructors can also control 

the release date of the content in eCampus by right clicking on a folder, selecting “adaptive 

release,” and setting the date.  In addition, if there are links on the left side of your eCampus 

page, you can click on those to set the release date.  We do not have the ability to set the 



release date of an entire page on a course-by-course basis due to synchronization of eCampus 

with STAR and BANNER.  

 The deadline for honorary degree nominations is October 6. 

 An event is scheduled at the Art Museum on the evening of October 3 to discuss the Shepard 

Fairey exhibit. 

 Professor Kristina Olson will be giving a talk on the Russian avant-garde at 5:00 p.m. on 

October 5 in Ming Hsieh Hall. 

 

5. Paul Kreider presented Annex IA, Revision to the Spring 2018 Academic Calendar, for 

information.  The revision was approved by the Calendar Committee, and conforms to the 

calendar guidelines approved by the Faculty Senate on May 8, 2017.  Annex IA was filed. 

 

6. Cris DeBord, Vice President for Talent and Culture, announced that the results of the 2016 

culture survey are presented for information in Annex IB.  The 2016 survey was sent to a random 

sample of 2000 employees.  The second annual culture survey, as explained in Annex IC, is 

being sent to all benefits-eligible faculty and staff. 

The second round of policy development workshops will begin on October 10.  A randomly 

selected group of employees will be invited to participate.  The goal in those sessions is to 

articulate a set of behaviors that illustrate what it means to live our values at work.  Additional 

workshops and campus conversations will be scheduled as part of the policy development 

process. 

 

7. Ralph Utzman, Chair, Curriculum Committee, moved for approval of the following: 

Annex I, New Courses Report.  Motion carried. 

Annex II, Course Changes, Deletions, and Adoptions Report.  Motion carried. 

Annex III, Optional Syllabus Statement on Campus Safety.  Motion carried. 

New Major in Sports and Adventure Media.  Motion carried. 

 

8. Nathalie Singh-Corcoran, Chair, General Education Foundations Committee, submitted Annex 

V, GEF Transition Review, for information.  Report filed.  Annex IV, GEF Deletions, was 

withdrawn.  

 

9. David Fryson, Vice President, Samuel Lopez, Assistant Vice President, and Mariana Matthews, 

Assistant Director, provided on update on the Division of Diversity, Equity and Inclusion.  

Annex VI. 

 

10. Roy Nutter, Faculty Representative to State Government, reported that the next ACF meeting 

will be on October 12.  Budget issues continue to be the main concern of member institutions. 

 

11. Stan Hileman, BOG Representative, reported that there was a joint meeting of the Finance and 

Facilities and Revitalization Committee and the Strategic Plans and Initiatives Committee on 

September 29.  Most of the meeting took place in executive session, so there is nothing to report.  

The next meeting of the Board of Governors will take place on October 27. 

 



12. Chad Proudfoot moved to adopt the proposed Resolution Supporting Morgantown 

Nondiscrimination Expansion Proposal, Annex VII.  Motion carried. 

  

13. New Business – none. 

 

14. The meeting adjourned at 4:35 p.m. to reconvene on Monday, November 13, 2017. 

 

 

Judy Hamilton 

Office Administrator 



Revision to the Spring 2018 Academic Calendar 

Original Calendar 

• Monday, April 30—Last day of Classes

• Tuesday, May 1–Prep Day for Finals

• Wednesday, May 2 thru Wednesday, May 9—Final Examination Week

• Tuesday, May 8–Primary Election Day Recess: University Closed

• Friday, May11/Saturday, May 12- Final Grades Due

• Saturday, May 12/Sunday, May 13 – Grades viewable to students

• Friday, Saturday and Sunday, May 11, May 12 and May 13—Commencement

• Monday, May 14 – Summer Semester Begins

Revised Calendar 

• Friday, April 27—Last day of Classes

• Monday, April 30 thru Friday, May 4—Final Examination Week

• Monday, May 7 – Final Grades Due at noon

• Tuesday, May 8–Primary Election Day Recess: University Closed

• Wednesday, May 9 – Grades viewable to students at noon

• Friday, Saturday and Sunday, May 11, May 12 and May 13—Commencement

• Monday, May 14 – Summer Semester Begins
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Second Annual
WEST VIRGINIA UNIVERSITY 
CULTURE SURVEY
In October 2016, West Virginia University contracted 
with a third-party independent firm, Senn Delaney, to 
conduct its first-ever culture survey to better understand 
the existing culture from the perspective of faculty and 
staff. Two-thousand randomly selected employees were 
surveyed, with a 51 percent response rate.

The results helped measure stengths and identify 
opportunities — all with the goal of being a stronger 
and better WVU. Strengths included an overwhelming 
sense of pride, a student-focused faculty and staff, hard-
working colleagues and a lively, collegial atmosphere.

Key areas to grow as a University were through 
empowerment, appreciation and recognition, and 
improved employee coaching and feedback.

We acted. A few examples include sharing the 
information with senior leaders, deans and others with 
the challenge of thinking differently about what we 
want WVU to be and what kind of workplace we want 
to provide. We gained input from faculty and staff to 
define our mission, vision and values. We established 
the Go Beyond faculty and staff recognition portal. And, 
we are celebrating WVU’s milestone 150th birthday 
throughout the year with special events for faculty, staff 
and students.

It’s time for the Second Annual WVU Culture Survey. 
When you receive the email in early October from 
surveyfeedback@senndelaney.com inviting you to 
participate, please do. Your voice matters. The results will 
be used to strengthen our ability to attract and keep the 
best faculty and staff and the finest students. Creating a 
culture that supports both is important. Below are some 
important details about the survey.

Survey Dates: Monday, October 2-Monday, October 16, at 8 p.m.

Process: All benefits-eligible faculty and staff on the Morgantown, Beckley and Keyser campuses who were 
employed as of September 14, 2017, will receive an email on October. 2 from surveyfeedback@
senndelaney.com inviting them to complete the survey. The survey takes less than 8 minutes to 
complete. For employees without computer access, all WVU Libraries (Evansdale, Downtown, Health 
Sciences and Law) have computers available. Just enter your WVU Login information.

 Anonymity: Senn Delaney is a trusted partner that we have engaged to ensure anonymity for our employees. 
No one can see individual responses so that anonymity is ensured. Only the aggregate results of the 
faculty and staff who participated will be reported. 

Results: Findings will be communicated in early 2018. The process will be transparent, sharing the opportunities 
as well as the strengths. 

 Questions: For additional information, contact Maria Mancini, Director of Leadership and Organization 
Development, or Donald Barnes, Senior Leadership and Organization Development Consultant, 
at 304-293-7217. A list of Frequently Asked Questions can also be found at: hr.wvu.edu.

WVU is an EEO/Affirmative Action Employer — Minority/Female/Disability/Veteran.
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Title College  Credits  Prerequisites  Course Description  Curriculum Based Rationale 

AVS 282: Equine Handling Ground 
Training Lab AGFOR 1 AVS 281

This introductory course provides students with hands‐on skills 
to safely handle and train horses from the ground. Students will 
learn to identify equine body language, and understand how 
their body language, position, and use of aids can be used to 
teach horses from the ground.

This course will provide students with hands‐on skills related to equine 
behavior, handling, and ground training. It allows them to safely practice 
theories discussed in AVS 281 (Intro to Equine Care and Use) and will 
better prepare them to take AVS 370 (Riding Theory Techniques).

AVS 486: Advanced Service Dog 
Training AGFOR 3

AVS 276 with a minimum grade 
of C‐

Students will train advanced commands to psychiatric and 
mobility service dogs in training. Topics covered include dog 
selection, temperament testing, training methods, and legal 
issues.

The course will contribute to the Animal Nutritional Sciences Division 
curriculum by providing students with additional opportunities to learn 
about companion animal science and behavior within the framework of 
service animals for individuals with physical and psychiatric disabilities. 
This course is an extension of the material covered in AVS 276: Service Dog 
Training. The course may be particularly relevant for students interested in 
attending veterinary school, however, the principles of behavior discussed 
in the course and enacted through hands‐on training are applicable to 
companion and farm animal alike.

GEN 450: Applied Developmental 
Genetics AGFOR 3 GEN 101 or BIOL 115

Exploration of current topics in applied developmental genetics 
through the use of case studies and investigation of underlying 
concepts that lay at the basis of applied genetics.

An upper level applied developmental genetics course is needed to 
prepare students for jobs in the agricultural biotech, pharmaceutical, and 
medical industries as well as for graduate level education in genetics and 
development. The course will provide unique opportunities to 
undergraduate students to integrate basic science (developmental biology 
and genetics) and agriculture/medicine. This course would offer graduate 
students opportunities to learn and teach applied developmental genetics 
in a different way than the College has offered before.

PLSC 460: Plant Biochemistry AGFOR 3
CHEM 231 (or CHEM 233 and 
CHEM 234), BIOL 219, or consent

(Credit cannot be received for both PLSC 460 and PLSC 560.)  
Study of the biochemical processes and biosynthetic pathways 
leading to the formation of desirable plant products such as 
those used in food, feed, fiber, fuel and medicinal applications

Humans grow plants for food, feed, fuel, fiber and medicine. In order to 
develop crop plants that best serve these human needs in the 21st century 
a solid understanding of the underlying biochemical processes and 
biosynthetic pathways leading to the formation of the desired plant 
products is essential. Detailed knowledge about the diversity of plant 
metabolites and the interlinked metabolic networks is absolutely required 
to improve or modify such traits and products in crop plants by breeding or 
genetic engineering. Since the knowledge in plant biochemistry that 
students will learn in this course is essential in present day molecular plant 
science and respective careers, this course is one of three required courses 
in the Plant Science Area of Emphasis offered within the new BS in 
Genetics and Developmental Biology. However, this course will also be 
open as elective for students from other plant oriented majors offered in 
the Davis and Eberly Colleges.

To:          Faculty Senate Executive Committee 
From:     Ralph Utzman, Chair, Faculty Senate Executive Committee  
Date:      September 25, 2017
Re:          New Courses Report
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PLSC 560: Plant Biochemistry  AGFOR 3
CHEM 231 (or CHEM 233 and 
CHEM 234), BIOL 219, or consent

(Credit cannot be received for both PLSC 460 and PLSC 560.) 
Study of the biochemical processes and biosynthetic pathways 
leading to the formation of desirable plant products such as 
those used in food, feed, fiber, fuel and medicinal applications

Humans grow plants for food, feed, fuel, fiber and medicine. In order to 
develop crop plants that best serve these human needs in the 21st century 
a solid understanding of the underlying biochemical processes and 
biosynthetic pathways leading to the formation of the desired plant 
products is essential. Detailed knowledge about the diversity of plant 
metabolites and the interlinked metabolic networks is absolutely required 
to improve or modify such traits and products in crop plants by breeding or 
genetic engineering. The knowledge in plant biochemistry tht students will 
learn in this couse is essential in present day molecular plant science and 
respective careers. Therefore, this course will be available as new elective 
for the growing number of molecular plant science oriented graduate 
students in the Davis and Eberly Colleges.

RESM 444: Advanced GIS for 
Natural Resource Management AGFOR 3

PR or CONC: RESM 440 with a 
minimum grade of C‐ or consent.

Provides advanced training using geographic information 
systems to address the spatial issues of managing natural 
resources.

Geospatial technologies have been identified as one of the three key high 
growth industries along with nanotechnology and biotechnology for the 
21st century (US Department of Labor, 2015). Applied problem solving has 
seen continued advances in utility from the incorporation of this 
technology across an array of natural and physical sciences, engineering, 
business, and social science disciplines. This advanced undergraduate 
course is specifically designed to both increase competency of students to 
a GIS analyst level while also providing practical and timely experience 
solving natural resource problems with spatial features and extents.This 
course will serve upper level undergraduates or GIS professionals and/or 
naturual resource specialists interested in extending their GIS proficiency 
in the area of advanced GIS and spatial analysis. It will also be used in 
various undergraduate and graduate majors as an elective (e.g., Forestry 
Resources Management, Agronomy, Energy Land Management, Wildlife 
and Fisheries Resources, Environmental Protection, Civil Engineering, 
Landscape Architecture, Geography, and Geology).

RESM 460: Energy Project and 
Program Management AGFOR 3 Junior or Senior Standing.

The concepts and best practices of modern project management 
as applied to manage activities that meet the requirements of 
energy and environmental resource industry related programs 
and projects.

This course was developed to address a deficiency identified by Division 
faculty for the Environmental and Energy Resources Management major. 
Based upon feedback from graduates, a project management course was 
identified as missing skill/knowledge base for students in this major. This 
course will serve as a restricted elective for students in this major along 
with the other two majors in the Division of Resource Economics 
Management: (1) Agribusiness Management, and (2) Environmental and 
Natural Resource Economics.
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HIST 430: Living and Dying in 
Medieval Europe AS 3

Social and cultural examination of medieval Europe from 500 to 
1500. Course themes include diet, relationships, labor, health 
and the body, material culture, and violence and law.

An elective course designed to meet the needs of majors and non‐majors 
interested in medieval European history, and adds to the existing courses 
on medieval Europe (203, 346, 330, 424). It will also serve as an elective for 
the Medieval and Renaissance minor. It is designed to include higher‐order 
learning objectives of analysis, critical thinking, and writing, and to meet 
the History program’s learning outcomes 1‐6. The students in the course 
will work with original source materials to analyze them and craft their 
own original argument, and in discussion we will engage with the 
historiography on medieval life and thought.

HIST 435: History of Chinese 
Thought AS 3

Explores the inception and development of the major traditions 
of social and political thought in China. Focuses on how certain 
political ideas and social practices arose in the Bronze Age and 
developed and interacted over millennia to inform all areas of 
life in premodern China.

This course will serve as an upper‐level elective for History majors and 
minors, and be suitable for History graduate students. It will also be placed 
in a basket of upper‐level courses that will count towards the fulfillment of 
the requirements for the Chinese major and minor. Although religion and 
philosophy currently offer courses on Eastern thought, they are neither 
taught from a historical perspective (and thus do not train History students 
in the use of primary sources nor the disciplinary debates), nor do they 
focus solely on China (and thus do not serve Chinese Studies).

HIST 789: Teaching History Online AS 3

Designed to provide graduate students with the training to 
create an online course in History and prepare them to deliver it. 
Through class discussions and meetings with the instructor, 
students will be exposed to software tools to implement sound 
pedagogical practice online, different approaches to online 
instruction, and standards guiding online teaching in Higher 
Education. (Grading will be P/F.)

This is an elective course for graduate students interested in teaching 
History online. Higher education is changing rapidly, and online education 
has seen tremendous growth in recent years. Upon completion of this 
course, graduate students will be well prepared to speak to the challenges 
of teaching History online as well as its benefits. They will also be able to 
express how they designed and developed a course, not simply facilitated 
one, thereby strengthening their preparation for the job market after 
completion of their degree.

PHYS 212: Oscillations and Thermal 
Physics AS 3

PHYS 111 and PHYS 112 with a 
minimum grade of C‐ in each.

Introduction to wave analysis of a variety of physical systems, as 
well as introductory thermodynamics. Topics covered include 
pendula, oscillatory circuits, mechanical and sound waves, 
Fourier series and transforms, the Doppler effect, heat transfer, 
gases, fluids, entropy and the basic elements of diffraction and 
apertures.

This course bridges some of the material introduced in PHYS 111 and 112 
and the upper‐level physics courses in our undergraduate curriculum. 
Since wave phenomena are fundamental to students' understanding of 
physical systems, they are introduced here by means of different 
applications ranging from mechanical systems to electrical circuits. 
Thermodynamics is currently not covered at the introductory level and the 
addition of this material here provides students with a thorough grounding 
in preparation for later courses.

CI 431: Mathematics Methods for 
Elementary Teachers I CEHS 3 CI 230 231

This course introduces students to methods for teaching all 
children in developmentally appropriate topics in elementary 
mathematics. Emphasis is placed on current movements in 
mathematics education, the big ideas of elementary 
mathematics, teaching for understanding, and understanding 
children’s mathematical thinking. Students engage in examining 
and analyzing children’s mathematical thinking and work, 
examining and analyzing standards documents, and analyzing 
curricular materials.

This course contributes to the revision in process of undergraduate 
elementary teacher education. This course will be the first part of a two 
course sequence elementary education students will be required to take as 
part of their professional education program to prepare them to be 
certified classroom teachers, PK‐6. The current undergraduate program in 
elementary education requires one, three credit course in mathematics 
methods and instruction. This course approval will be the first of a two‐
part sequence that will provide more rich and deep experiences in 
teaching mathematics, including required work with students in schools. A 
working group of faculty in CI has redesigned the BA in Elementary 
Education program. The first step we must do, is propose all of our new 
courses for approval. Then, we can put the new program through for 
approval with all of the newly approved courses.
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CI 433: Mathematics Methods for 
Elementary Teachers II CEHS 3 CI 431

This course continues students’ study of methods for teaching all 
children in developmentally appropriate topics in elementary 
mathematics. Emphasis is placed on current movements in 
mathematics education and developing effective teaching 
practices for teaching children mathematics for understanding. 
Students engage in developing skills for leading productive 
classroom discussions about mathematics and plan, implement, 
and assess instruction using appropriate tools.

This course contributes to the revision in process of undergraduate 
elementary teacher education. This course will be the second part of a two 
course sequence elementary education students will be required to take as 
part of their professional education program to prepare them to be 
certified classroom teachers, PK‐6. The current undergraduate program in 
elementary education requires one, three credit course in mathematics 
methods and instruction. This course approval will be the second of a two‐
part sequence that will provide more rich and deep experiences in 
teaching mathematics, including required work with students in schools. A 
working group of faculty in CI has redesigned the BA in Elementary 
Education program. The first step we must do, is propose all of our new 
courses for approval. Then, we can put the new program through for 
approval with all of the newly approved courses.

ENGR 230: Exploring Culture and 
Technology of Germany Study 
Abroad  CEMR 3 Consent

Expose students to engineering as a global profession including 
language, culture, customs, and history of Germany, especially 
relating to engineering, through travel to Germany to visit 
factories, museums and universities.

This course addresses the ABET requirements for engineering as a global 
profession. It fulfills part of the requirements of the Statler Certificate of 
Global Competence. It fits into the curriculum by providing study abroad 
opportunities to students who either can't fit a semester abroad into their 
plans of study, or who are hesitant to commit to such an endeavor.

MAE 459: Hybrid Electric Vehicle 
Propulsion and Control CEMR 3

Hybrid electric vehicle propulsion system modeling and 
simulation. Hybrid electric vehicle powertrain architectures. 
Mathematical modeling of hybrid vehicle components including 
vehicle longitudinal dynamics, batteries, electric motors, 
engines, transmissions, inverters. Development of hybrid 
supervisory control algorithms for powertrain management and 
optimization.

Electrification (hybrid‐electric and battery electric) and connected and 
automated vehicle technologies are transforming on‐road transportation. 
This course teaches students the fundamental techniques to model 
powertrain components, synthesize and analyze control algorithms for 
those components and perform testing and validation of the integrated 
plant and controller. The proposed technical elective course provides 
students an opportunity to develop the knowledge and skills in system 
modeling and simulation which are highly sought after in the automotive 
and aerospace industries. The course augments existing automotive 
related courses in internal combustion engines, combustion and emissions 
and directly supports capstone courses associated with the Advanced 
Vehicle Technology Competitions (http://ecocar3.org) in which WVU MAE 
students routinely participate.

BMS 707: Experiential Learning for 
Biomedical Trainees MED 1

BMS 700 2 semesters with a 
grade of P, and consent

Experiential learning is an opportunity for graduate students in 
the biomedical sciences to gain experiences and/or skills outside 
of their dissertation laboratory that lead to more informed 
decisions regarding their research questions or their career 
goals. These experiences are organized by the student and then 
proposed and approved/disapproved by a faculty committee 
prior to beginning the experience.

Now more that ever, students earning a PhD in the biomedical sciences 
choose many different careers. Yet, the curriculum for graduate education 
has not changed to provide skills across this spectrum of careers or aid the 
student in discerning their options. We propose required experiential 
learning in which the student can explore career options and gain 
transferable skills that will aid in their developing their desired career. 
Making this a requirement prevents the discouragement of these activities 
that can occur by advisors and/or students to avoid time away from basic 
laboratory research.

EXPH 350: Anatomy for Exercise 
Physiology MED 3

(BIOL 101 and BIOL 102 and BIOL 
103 and BIOL 104) or BIOL 115, 
with a minimum grade of C‐ in 
each.

Provides students an in‐depth integrative understanding of 
human anatomy. A regional approach will be used to learn 
typical and atypical anatomical structures of the human body. 
Clinical correlations will made throughout each topical area.

A fundamental understanding of human anatomy provides the foundation 
of information and fundamental applications for the majority of the 
courses in the Exercise Physiology major.The content of this course 
provides Exercise Physiology students with the knowledge base and 
applications needed to advance successfully through the Exercise 
Physiology curriculum.
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EXPH 351: Gross Anatomy 
Laboratory for Exercise Physiology MED 1

((BIOL 101 and BIOL 102 and 
BIOL 103 and BIOL 104) or BIOL 
115) with a minimum grade of C‐ 
in each and PR or CONC: EXPH 
350 and Junior level status.

Provides an in‐depth integrative understanding of human 
anatomy. Lab activities associated with co‐requisite lectures will 
be used to learn typical and atypical anatomical structures of the 
human body.

This course provides a gross anatomy laboratory experience to reinforce 
information learned in EXPH 350. This course uses a three dimensional 
hands‐on approach to learning structures and functional relationships. This 
type of lab is required for admission to post baccalaureate health 
professional education programs. Lessons learned in this environment are 
never forgotten.

EXPH 480: Tissue Biomechanics MED 3 EXPH 350 or consent.

An introduction to the biomechanical properties and behavior of 
human tissues and joints. Human tissue behavior under various 
loading conditions, including, sitting, standing, gait, and 
fundamental movement skills will be discussed. In addition, the 
development and etiology of fractures, strains, sprains, and 
arthroplasty will be presented and discussed.

This course presents knowledge about the structural and biomechanical 
behavior of tissues. It provides fundamental information about how tissues 
and joints respond to a variety of loading conditions and movements.

EXPH 481: Applied Neuromechanics MED 3 EXPH 350 or consent.

An introduction to the study of the nervous system control of 
muscle activation and movement outcomes. Relationships 
among neural and muscle tissues, neural elements and force 
production, acute and chronic adaptations to stress, neural 
plasticity, neural elements of movement disorders, prevention 
of and recovery from injury will be discussed.

This course provides upper division undergraduate student and graduate 
students with an opportunity to apply elements of neurophysiology and 
motor control within a variety of contexts. The course guides the student 
through application of various perspectives of motor control, motor 
learning and re‐learning, training, movement outcomes and 
electromyographic analysis of muscle activity.

EXPH 650: Advanced Anatomy for 
Exercise Physiology MED 3

Provides an advanced, in‐depth, integrative understanding of 
human anatomy. A regional approach will be used to learn 
typical and atypical anatomical structures of the human body. 
Clinical correlations will made throughout each topical area.

Graduate students coming from majors that do not include prerequisites 
for admission to post baccalaureate health professional education need an 
anatomy class that meets these graduate program admission 
requirements. In addition, students, who intend to pursue advanced 
graduate study in exercise physiology, biomechanics, and neuromuscular 
disciplines, need a rigorous anatomy class to provide a fundamental 
anatomical knowledge base on which they can build principles that are 
more advanced.

NSG 722: Topics in Global Health: 
Honduras NSG 2 Co‐requisite: NSG 721

Students are introduced to global health concepts through 
immersion in the culture of Honduras and utilize disciplined 
reasoning in the application of therapeutics and evidence‐based 
advanced nursing practice in service learning experiences.

This elective course is offered to advanced practice nursing students who 
are enrolled in the final practicum course of the program. Students will 
implement disciplined reasoning in the application of therapeutics and 
evidence‐based advanced nursing practice. Health care delivery in rural 
Honduran settings will be examined. Students who successfully complete 
this course and enter accurate and timely information into the clinical log 
for NSG 721 will be credited with a minimum of 40 hours of clinical time for 
NSG 721.

PHAR 706: Biopharmaceutics PHAR 2

Introduces the fundamental principles of biopharmaceutics. This 
area of knowledge deals with the drug performance at the 
delivery system – human body interface, and addresses how 
physico‐chemical drug properties, delivery system 
characteristics, and physiological processes influence drug 
distribution and affect the body, as well as drug bioavailability.

This course builds a foundation in biopharmaceutics. Upon the completion 
of the course, students should have an understanding of the fundamental 
biopharmaceutic principles of drug absorption, distribution, metabolism 
and elimination. This will be a required course for the Ph.D. students in the 
Pharmaceutical and Pharmacological Sciences program. Knowledge 
acquired in the course will assist in conducting research in the area of drug 
delivery, phsyical pharmacy, or medicinal chemistry.

PHAR 767: Scientific Writing: Health 
Services and Outcomes Research PHAR 3

Students will be trained in effective written communication skills 
by developing scientific journal articles in health services and 
outcomes research.

It is being added to assist students in scientific writing to improve the 
professional writing of PhD‐levels students as they prepare material for 
publication through hands‐on writing assignments and critique of others.
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PHAR 768: HEOR/HSOR Internship PHAR 1

Strengthen practical knowledge and hands‐on experience in the 
areas of Health Services and Outcomes Research/Health 
Economics and Outcomes Research by working with 
pharmaceutical companies, clinical research organizations, 
federal, state, and local governments, policy think tanks, or 
health care systems.

This is an elective course that provides an opportunity for graduate 
students to obtain hands‐on experiences in a health‐care related 
organization, such as the pharmaceutical industry, health care systems, 
and the government. It provides students with the opportunity to use 
knowledge and skills gained in didactic courses to the practice 
environment. It also provides students with the opportunity to explore 
different career paths.

PHAR 777: Health Outcomes 
Research Designs PHAR 2

Focuses on the skills required to design, conduct, and analyze 
research topics in health outcomes research. Includes a study of 
statistics, analysis of research design and methodology, use of 
library resources, and evaluation of current literature.

This is a new required course in the Health Outcomes Research pathway to 
the Ph.D. program in the School of Pharmacy. This gives the students an 
understanding of basic research methodology and how to conduct 
research using primary as well as secondary data.

IMC 510: Introduction to Integrated 
Marketing Communications RCM 3

Introduces students to the fundamentals of Integrated 
Marketing Communications (IMC). Students learn and apply the 
IMC planning process and examine the role of integration to 
ensure consistency of creative strategy and complementary use 
of traditional and digital media. Students who go on to the WVU 
IMC graduate program will not earn credit for both IMC 510 and 
610.

The purpose of this course is to offer a version of the preexisting IMC 610 
course to high‐achieving undergraduates in the Reed College of Media. 
Offering this course to undergraduates would meet the demand for more 
upper‐level elective courses for majors. Additionally, it would allow 
students with some interest in the IMC graduate program an opportunity 
to take the first course from that program while still enrolled as 
undergraduates. We are requesting the 510 number so that undergraduate 
students can enroll and count this course towards their degree. Those who 
go on to the WVU IMC graduate program will take an elective in place of 
IMC 610.

CMGT 101: Introduction to 
Construction Management TE 3

Introduction to construction management including industry 
divisions and sectors, stakeholders, organization structures, 
project delivery methods, and contracting. Overview of the roles 
of management and the trades, resources, safety, 
environmental issues, ethics, and codes, standards, and 
regulations.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 110: Computer Applications 
for Construction TE 4

Utilization of spreadsheets, charts and tables for problem‐
solving and creating reports and presentations required for 
construction management. Overview of information technology 
in construction including software and hardware.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 120: Analytical Techniques 
for Construction TE 3

Qualitative and quantitative methods for problem solving and 
decision making for construction professionals. Quantitative 
techniques include time value of money concepts, benefit‐cost 
analysis, break‐even analysis, discounted payback, and the 
application of decision trees applied to problems typically 
encountered in construction management. Qualitative analysis 
tools include ranking, root cause analysis techniques such as the 
5 Whys and A3 problem solving.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.
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CMGT 150: Construction Graphics TE 3

Basics of reading and interpreting construction drawings. 
Includes graphics and symbols for site work, foundations, 
framing, interior and exterior finishes, and electrical and 
mechanical systems. Manual sketching and use of CAD to 
prepare details of building and site details, and introduction to 
3D modeling and BIM.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 210: Statics Strength of 
Materials  TE 3 PHYS 101.

Introduction to statics and mechanics of materials for 
constructors. Topics include forces, static equilibrium, the 
concepts of stress and strain, elastic deformation, and 
mechanical properties of materials. Graphical techniques 
include free body diagrams along with moment and shear 
diagrams.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 220: Construction Methods 
Materials 1 TE 3

Introduction to building materials including wood and timber, 
earth products, concrete, and masonry. Topics include lumber 
and engineered wood products, fasteners, aggregates, concrete 
production, cast‐in‐place and precast concrete, concrete block, 
brick, and stone masonry. Mechanical and non‐mechanical 
properties, production, and installation of these materials are 
discussed with consideration of safety, sustainability, and 
quality.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 225: Construction Methods 
Materials 2 TE 3

CMGT 220 with a minimum 
grade of C.

Content covers steel and nonferrous metals, glass, polymers and 
roofing and waterproofing materials. Topics include steel 
framing, cladding, curtain wall construction, roofing systems, 
and architectural finishes. Mechanical and non‐mechanical 
properties, production, and installation of these materials are 
discussed with consideration of safety, sustainability, and 
quality.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment

CMGT 230: Construction Survey 
Layout TE 3 MATH 128.

Basics of land surveying and layout for building and 
infrastructure construction. Topics include distance and angular 
measurement, leveling, total station, GPS field procedures, and 
robotics. The traverse, layout techniques, and construction 
control are addressed including an introduction to horizontal 
and vertical curves. The course opens with a brief view of basic 
trigonometry and coordinate geometry.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 240: Soils Foundations for 
Constructors TE 3

CMGT 210 with a minimum 
grade of C.

Overview for construction practitioners that begins with basic 
soil classifications and behavior, through soil mechanics, and 
ultimately foundations. Topics include soil exploration, 
compaction and consolidation, stabilization, water flow, 
subsurface stresses and shear strength of soil, and shallow and 
deep foundations. Lateral earth pressure and retaining 
structures will also be discussed.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

Annex 1, Page 7 of 11



CMGT 250: Structural Systems TE 3
CMGT 210 with a minimum 
grade of C.

Overview of structural systems for constructors. Topics include 
determining load paths in structural systems and the analysis 
and design of wood, steel, and concrete components. These 
includes beams, columns, and trusses.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 320: Mechanical Building 
Systems TE 3 PHYS 101.

Fundamentals of mechanical systems design and installation for 
buildings. Topics include heating, ventilating, and air 
conditioning (HVAC); drain, waste, vent (DWV) systems; water 
supply, fire protection, and stormwater management. The 
course opens with a brief review of heat transfer and fluid flow. 
Life‐cycle costs, energy efficiency, and sustainability are 
reoccurring themes throughout the course.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 330: Electrical Building 
Systems TE 3 PHYS 102

Fundamentals of electrical and lighting system design and 
installation for buildings. Topics include generation, 
transmission, and distribution of electricity; building power 
requirements, electrical circuits and wiring, conduit, appliances 
and devices, direct and indirect lighting, and controls. The 
course begins with a brief review of the basics of electricity and 
light and concludes with a discussion of commissioning of 
building systems.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 340: Construction Planning 
Scheduling TE 3

CMGT 101 and CMGT 150 and 
CMGT 225 with a minimum 
grade of C in each.

Content covers construction planning, scheduling, network 
systems, and communications required for project execution 
and control. It includes designing construction activities, logic 
diagramming, computing durations, and identifying resource 
requirements. Scheduling techniques presented are Critical Path 
Method (CPM), Location‐Based Management System (LBMS), 
and Last Planner System (LPS). Brief introduction of 
commercially available scheduling software.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 350: Construction Estimating  TE 3

CMGT 101 and CMGT 150 and 
CMGT 225 with a minimum 
grade of C in each.

Intended to develop knowledge and skill in the estimating 
process from takeoff through preparation of the final bid. 
Introduction to conceptual estimating, developing unit prices; 
markups for overhead, contingency, and profit; and ethical 
practice. Includes a brief introduction to commercially available 
estimating software.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 360: Construction Law 
Contract Administration TE 3 Junior or senior status.

Construction law topics covering contracts, torts, and statutory 
law. Topics include contract documents and specifications, 
liability, claims, and liens. Ethical practice and risk management 
are underlying and reoccurring themes.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.
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CMGT 370: Construction Safety 
Production Systems  TE 3

CMGT 150 and CMGT 225 with a 
minimum grade of C in each.

Concurrent design of safety and production systems. Topics 
include design of safe, effective, and reliable construction 
processes; integration of prefabricated and precast elements, 
safe ingress, egress, and access to the workface, and stable 
workflow. Reoccurring themes include continuous 
improvement, respect for people, elimination of waste, reducing 
variability and increasing plan reliability.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 380: Residential Construction 
Practice TE 3

CMGT 225 with a minimum 
grade of C.

Studio course applying construction management knowledge 
and tools to developing and constructing single and multifamily 
projects. Project life cycle includes conceptualization and 
feasibility, preconstruction service, construction, and closeout. 
Introduction and application of the Value Management 
framework. The course culminates with a report and 
presentation.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 410: Construction Finance 
Cost Control  TE 3

CMGT 120 and CMGT 350 with a 
minimum grade of C in each.

Overview of financial and accounting practices applied to 
construction projects and company management. Topics include 
financing construction projects, cash flow, budgeting, capturing 
and analyzing cost data, and time value of money in decision 
making. Ethical practice is an underlying and reoccurring theme.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 420: Management of 
Construction Operations TE 3 Senior status.

Addresses the execution and control of construction operations 
in the field and office. Topics include procurement, production 
control, site logistics, communication and stakeholder 
management, change management, tracking progress, and 
project closeout. Safety, quality, reliability, and ethical practice 
are reoccurring themes.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 430: Commercial 
Construction Practice TE 3

CMGT 350 and CMGT 360 and 
CMGT 370 and CMGT 380 with a 
minimum grade of C in each.

Studio course applying construction management knowledge 
and tools to developing and constructing commercial or 
institutional building projects. Project life cycle includes 
conceptualization and feasibility, preconstruction service, 
construction, and closeout. Application of the Value 
Management framework. The course culminates with a report 
and presentation.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 440: Heavy Construction PractTE 3

CMGT 350 and CMGT 360 and 
CMGT 370 and CMGT 380 with a 
minimum grade of C in each.

Studio course applying construction management knowledge 
and tools for constructing heavy infrastructure projects. Project 
life cycle includes preconstruction, construction, and closeout. 
The course introduces bridges, pavements, utilities, and heavy 
equipment applications. The course culminates with a report 
and presentation.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.
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CMGT 450: Industrial Construction 
Practice TE 3

CMGT 350 and CMGT 360 and 
CMGT 370 and CMGT 380 with a 
minimum grade of C in each.

Studio course applying construction management knowledge 
and tools for constructing industrial projects. Such projects 
include power plants, manufacturing facilities, and 
petrochemical plants. Project life cycle includes preconstruction, 
construction, and startup. The course introduces heavy vessel 
and equipment installation, process piping, and controls for 
electromechanical systems. The course culminates with a report 
and presentation.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 460: Management of the 
Construction Firm TE 3

CMGT 360 with a minimum 
grade of C.

Application of management principles to construction firm 
operations. Topics include strategic planning and management 
techniques for long‐term planning and management of the firm. 
Ethical practice and risk management are underlying and 
reoccurring themes.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 465: BIM in Construction 
Management TE 3 Senior status.

Application of building information modeling software to model 
building and infrastructure systems and construction processes. 
Computerized BIM applications include integration of prevailing 
commercially available software.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 466: Marketing Construction 
Services  TE 3

CMGT 350 with a minimum 
grade of C.

Application of marketing principles to the construction industry. 
Topics include market research, developing marketing strategy, 
and business development techniques.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 467: Facilities Management TE 3
CMGT 320 and CMGT 330 with a 
minimum grade of C in each.

Integration of business administration principles with building 
systems operations. Topics include facilities planning, budgeting, 
real estate transactions, construction, emergency preparedness, 
security, operations, and maintenance.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.

CMGT 468: Temporary Structures  TE 3
CMGT 240 and CMGT 250 with a 
minimum grade of C.

Analysis, design and installation of temporary structures 
required to facilitate construction flow. These include 
scaffolding, concrete formwork, falsework, and support of 
excavation.

A series of courses have been designed, so that we may introduce a new 
major in the area of Construction Management. Based on our analysis, the 
major will be in demand by students who wish to pursue employment in 
construction management. The knowledge and skills content of this course 
proposal contains current state of the art information in building and 
construction. Students must acquire the most current knowledge and skills 
in preparation for future employment.
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ORIN 251: Preparing for Success UC 1

Inform students of the various opportunities available to them 
through co‐ and extra‐curricular activities that best meet the 
needs of their individual career planning and professional 
development. Students will evaluate and select opportunities in 
study abroad, leadership, professional organizations and service 
learning that will improve their competitiveness as they prepare 
for the job search process.

This is the third in a series of four one‐credit hour career related courses 
that will complement academic development by supplementing curriculum 
with career and professional development. This course specifically 
addresses how to identify and participate in focused extra‐ and co‐
curricular activities to succeed in their chosen career and provides 
strategies and techniques necessary to demonstrate professional 
attributes such as leadership, experience, engagement, and 
communication skills.
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Course Number and Title Old Value New Value

A&VS 276: Service Dog Training

Description Change
Application of current principles, theory, and practices for 
training service dogs. Current principles, theory, and practices for training service dogs.

Justification for Change

The course has been separated into lecture and lab that will be offered 
sequentially so that students will have all the background knowledge needed 
prior to handling an animal. The lecture portion will be made available online in 
order to reach a broader audience. 

C&I 425: Approaches to Teaching Reading in ELA

Title Change Approaches to Teaching Reading in ELA Literature Approaches to Teaching Reading in ELA

Description Change

Designed for prospective teachers of English and language 
arts. Course focuses upon methodologies for teaching 
literature in public schools. Workshop format will provide 
opportunities for peer teaching activities as students apply 
methods of teaching literature.

Designed for prospective teachers of English and language arts. Course focuses 
upon methodologies for teaching literature in public schools and strategies for 
supporting reading fluency and comprehension in English and language arts 
classrooms. Workshop format will provide opportunities for peer teaching 
activities as students apply methods of teaching literature.

Justification for Change

The course name change exempts English Education students from taking RDNG 
622 Reading in the Content Area course. Denise Lindstrom the program 
coordinator has received approval from the State Department of Education to 
exempt English Education students from RDNG 622 with the condition that the 
name of the course replacing RDNG 622 reflects content related to teaching 
reading in the content area. Thus the C&I 425 Approaches to Teaching Literature 
is now named Approaches to Teaching Reading in ELA (See attached email 
exchange between Audra Slocum and Robert Hagerman the Executive Director for 
the Office of Teacher Effectiveness and Licensure). 

CS 210: File and Data Structures
Prerequisite Change CS 111. CS 111 with a minimum grade of C‐.

Justification for Change A grade of C or better in CS 111 is needed to be successful in CS 210 

CS 440: Database Design and Theory

Prerequisite Change CS 230 or consent for non‐majors. CS 230 with minimum grade of C‐ or consent for non‐majors.

Justification for Change A C or better is necessary in CS 230 for success in CS 440 

To:         Faculty Senate ExecutiveCommittee
From:   Ralph Utzman, Faculty Senate Curriculum Committee Chair
Date:    September 25, 2017
Re:        Course Changes,  Deactivations and Adoptions
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CTS 707: Seminar: CTS Journal Club
Subject Code Change BMS CTS
Catalog Description Change CTS Seminar CTS Journal Club 

Justification for Change
We previously used BMS prefix, now that CTS prefix for our program is approved, 
we are simply changing to reflect CTS707 (rather than BMS707). 

FIN 736: Asset Pricing
Prerequisite Change PR: FIN 735 or ECON 735. None.

Justification for Change
I am requesting removal of the prerequisites for this course. No prerequisites are 
necessary for this course

ORIN 252: Professional Development

Credit Hour Change 2 1

Description Change

Planning a career, job research, resumes, letter writing, pre 
and post interviewing strategies, internet searches, success 
on job, job changes. Recommended junior/senior years.

Provide students with knowledge, skills and the ability to successfully launch a 
comprehensive job search. Students will learn how to search for potential 
employment opportunities and to utilize the latest available job search resources. 
Understanding the importance of professional branding, career development, and 
financial planning to meet life‐long goals will also be covered

Justification for Change

Current career courses taught by Career Services Center counselors consist of 2 
two‐credit hour courses. As part of a campus‐wide initiative to better integrate 
personal, career, and professional development into the academic process, these 
courses have been restructured to consist of 4 one‐credit hour courses. This 
approach will provide students with a more focused and customized pathway to 
career success. 

PUBA 650: Local Governance

Justification for Change

The updated syllabus removes references to service learning to reflect updates to 
recently revised and approved Area of Emphasis in Local Governance and 
Community Development program of study.

PUBA 655: Public Engagement

Justification for Change

The updated syllabus removes references to service learning to reflect updates to 
recently revised and approved Area of Emphasis in Local Governance and 
Community Development program of study.

PUBA 750: Public Planning

Justification for Change

The updated syllabus removes references to service learning and the use of PUBA 
645 as an alternative course to reflect updates to recently revised and approved 
Area of Emphasis in Local Governance and Community Development program of 
study. 

PUBA 755: Sustainable Community Development
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Justification for Change

The updated syllabus removes references to service learning and remove 
prerequisites to reflect updates to recently revised and approved Area of 
Emphasis in Local Governance and Community Development program of study.

Deactivations
PET 339: Teaching Volleyball
PET 340: Teaching Soccer
PET 341: Teaching Basketball
PET 342: Teaching Flag Football
PET 344: Teaching Field/Floor Hockey
PET 354: Teaching Archery and Bowling
PET 358: Teaching Softball/Baseball
PET 361: Elementary Fitness Lab
PET 384: Kinderskills/Gym
PET 400: Kinderskills/Pool
PET 448: Teaching Golf
PET 451: Secondary Fitness Laboratory
PET 453: Teaching Dance in Physical Education
PET 455: Teaching Disc Games
PET 460: Teaching Tennis
PET 483: Issues in Physical Education
PET 485: Supervision in Physical Education
Course Adoptions

HIIM 231: Health Information Management 
Applications

A study of Electronic Health Records (EHR) and clinical, 
financial, and administrative applications. Includes a survey 
of implementation techniques for collecting, storing, 
retrieving and managing healthcare data. PSC

HIIM 233: Health Informatics and Information 
Management Disease Fundamentals and 
Management

A study of the nature and cause of disease and management, 
including qualifications and pharmaceutical interventions 
relevant to HIIM tasks. PSC

NSG 484: Care of the Diabetic Patient
In‐depth analysis of nursing care of the patient with 
diabetes. WVUIT

MUSC 116: Music in World Cultures

(Not open to music majors). Examination of music from 
various cultures (e.g. Native America, South India, Japan, 
Africa) within their cultural contexts. WVUIT
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To:   Faculty Senate Executive Committee 

From:   Ralph Utzman, Chair, Faculty Senate Curriculum Committee 

Date:   September 25, 2017 

Re:   Statement for Campus Safety 

On Thursday, September 7, 2017, the Faculty Senate Curriculum Committee endorsed the 
Campus Safety statement listed below. 

The statement was originally drafted by WVU Police Chief Bob Roberts, who presented it to the 
faculty senate in December, 2015.  

Campus Safety 

The WVU Police are committed to creating and maintaining a safe learning environment for all 
students, faculty, and staff. Part of this mission includes educating the campus community on 
how to respond to potential campus threats, such as the threat of an active shooter on campus 
or other suspicious behaviors. Fortunately, WVU Police offer training – both online and in‐
person ‐ on how to handle a variety of campus safety scenarios. All students are encouraged to 
visit the webpage (http://police.wvu.edu), in particular the content under the Active Shooter 
training program (http://police.wvu.edu/training/active‐shooter) Students are also encouraged 
to report any suspicious behaviors on campus using the Report a Threat portion of the webpage 
http://police.wvu.edu/special‐notices/threat‐assessment. Additional materials on campus 
safety prepared by WVU Police, including specific safety tips and training, will also be provided 
on our class eCampus page.   
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Title Course Type GEF Area LEAP Learning Outcome

BIOL 105: Environmental Biology GEC to GEF Transition F2A. Science & Technology (no lab) 1: Knowledge of human cultures and the physical and natural world

BIOL 107: Biotechnology and Society GEC to GEF Transition F2A. Science & Technology (no lab) 2a: Inquiry and analysis

GEOG 107: Physical Geography GEC to GEF Transition F2A. Science & Technology (no lab) 2a: Inquiry and analysis

GEOG 106: Physical Geography Laboratory GEC to GEF Transition F2B. Science & Technology (with lab) 2a: Inquiry and analysis

STAT 111: Understanding Statistics GEC to GEF Transition F3. Mathematics & Quantitative Skills 2d: Quantitative literacy

STAT 211: Elementary Statistical Inference GEC to GEF Transition F3. Mathematics & Quantitative Skills 2d: Quantitative literacy

AGEE 220: Group Organization and Leadership GEC to GEF Transition F4. Society & Connections 2f: Teamwork and problem solving

BIOL 122: Human Sexuality GEC to GEF Transition F4. Society & Connections 1: Knowledge of human cultures and the physical and natural world

CDFS 110: Families Across the Life Span GEC to GEF Transition F4. Society & Connections 2a: Inquiry and analysis

COMM 122: Human Communication in Contemporary Society GEC to GEF Transition F4. Society & Connections 1: Knowledge of human cultures and the physical and natural world

PSYC 241: Introduction to Human Development GEC to GEF Transition F4. Society & Connections 4: Integrative and applied learning

PSYC 251: Introduction to Social Psychology GEC to GEF Transition F4. Society & Connections 1: Knowledge of human cultures and the physical and natural world

SOCA 101: Introduction to Sociology GEC to GEF Transition F4. Society & Connections 3b: Intercultural knowledge and competence

POLS 337: Gender/Politics and Policy GEC to GEF Transition F7. Global Studies & Diversity 3c: Ethical reasoning and action

The General Education Foundations Committee met on August 21 and September 18, 2017 and passed the following courses for GEF transition review:

To:  Faculty Senate Executive Committee

From:  Nathalie Singh-Corcoran, Chair, General Education Foundations Committee

Date:  September 25, 2017

Re:  GEF Transition Review
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West Virginia University

Division of Diversity,
Equity and Inclusion

Transforming WVU into

a model institution of 

diversity and inclusive 

excellence for
the state and the nation

David M. Fryson, Esq.
VP DDEI



Wild and Wonderful – Almost Heaven
West Virginia

• Two Big Hairy Goals (BHAG) for West Virginia 

University

• 1. Change the National Perception of WVU and 

West Virginia

• 2. Change the Diversity Reality of WVU and 

West Virginia



DIVISION OF DIVERSITY,

EQUITY AND INCLUSION

CURRENT OFFICE STRUCTURE





DIVISION OF DIVERSITY, EQUITY AND INCLUSION
SENIOR LEADERSHIP TEAM

David M. Fryson, 

Esq.
James Goins

Director

Rob Lyons

DirectorVice President for Diversity, 
Equity and Inclusion

Office of Equity 
Assurance/Title IX 

Coordinator

Office  for Innovative 
Inclusion & Outreach

Dr. Samuel Lopez

Assistant VP

Office of Diversity Initiatives

Mariana 

Matthews

Assistant 

Director

Title IX Prevention 
Education



Office for Innovative Inclusion & Outreach

Background – Since late Fall 2016 campuses nationwide
are experiencing a spike in:
1)Faculty concerns related to infringement of academic freedom
2)Headline grabbing events of unrest and protests, sometimes 
leading to violence

In October 2016, DDEI launched this new office 
focused on Inclusion, headed by Rob Lyons

Rob Lyons

Director



Office for Innovative Inclusion & Outreach

Supporting a healthy campus environment means

Fostering an appropriate balance between:
• Protecting academic freedom and free speech, and

• Promoting the safety and security of all members of the 
campus community



Office for Innovative Inclusion & Outreach

Contributing to, and reinforcing WVU messages on 
Civility based upon our shared core values:

• Service
• Curiosity

• Respect 

• Accountability

• Appreciation



Office for Innovative Inclusion & Outreach

Specific Initiatives to improve Campus Climate:

• Conduct listening tour with Student Leaders and 
Student Orgs

• Collaborate with Housing & Residence Life in 
equipping staff to address conflicts appropriately

• Collaborate with Adventure WV on Civility Challenge 
targeting Student Leaders



Office for Innovative Inclusion & Outreach (OIIO)

OIIO continues to assist with diversity recruiting for:

Faculty

Staff

Students

Geared toward a more diverse

and inclusive institution



EMPLOYEES 2015-2016 2016-2017

Asian 352 (5%) 369 (6%)

Black or African 
American

257 (4%) 260 (4%)

Hispanic or 
Latino

71 65

American 
Indian or 
Alaskan Native

* 17

Native 
Hawaiian or 
Pacific Islander

* 10

Two or More * 44

Minority Total 746 (11%) 765 (12%)

Female 3241 (49%) 3191 (49%)

Total 
Employees

6589 6529

FACULTY 2015-2016 2016-2017

Asian 311 (10%) 337 (10%)

Black or African
American

108 (3%) 111 (3%)

Hispanic or 
Latino

48 (1%) 51 (1%)

American 
Indian or 
Alaskan Native

** 3

Native 
Hawaiian or 
Pacific Islander

** 8

Two or More ** 20

Minority Total 491 (15%) 530 (15%)

Female 1464 (45%) 1576 (46%)

Total Faculty 3240 3432

West Virginia University
Division of Diversity, Equity and Inclusion



WVU Student Headcount Enrollment

West Virginia University
Division of Diversity, Equity and Inclusion

Race / Ethnicity Fall 2010 Fall 2016

NRA(International) 1,403 (4.8%) 2,263 (7.9%)

Amer. Indian/Alaska Native 76 (0.3%) 37 (0.1%)

Asian 497 (1.7%) 510 (1.8%)

African American 1,002 (3.4%) 1,278 (4.5%)

Hispanic/Latinx 698 (2.4%) 987 (3.5%)

Native Hawiian/ Other P.I. 30 (0.1%) 19 (0.1%)

Two or More 587 (2.0%) 992 (3.5%)

Unknown 296 (1.0%) 86 (0.3%)

White 24,717 (84.3%) 22,316 (78.3%)

Total 29,306 28,488



2017 Higher Education Excellence 
in Diversity (HEED) Award 

For the second consecutive year WVU has received the HEED 
Award from INSIGHT Into Diversity magazine.

The INSIGHT Into Diversity Higher Education Excellence in Diversity (HEED) 
Award recognizes colleges and universities that demonstrate an outstanding 
commitment to diversity and inclusion.

The HEED Award measures an institution’s level of achievement and 
intensity of commitment in regard to broadening diversity and inclusion on 
campus through initiatives, programs, and outreach; student recruitment, 
retention, and completion; and hiring practices for faculty and staff



Role of DDEI
• Resource for the campus 

and community
• Educate & Inform
• Not to ”change minds” or 

negate a different 
opinion

• Multiple perspectives
• Assist with preparing 

WVU for the future

West Virginia University
Division of Diversity, Equity and Inclusion



Diversity Initiatives

West Virginia University
Division of Diversity, Equity and Inclusion

• Human Rights Film 
Festival

• Diversity Week
• Women of Color 

Luncheon
• Veteran’s Breakfast

• M.A.L.E. Initiative
• Chancellor’s Scholars 

Program
• Council for Women’s 

Concerns
• Campus Climate Survey
• EqualiTEA
• Multicultural Graduation 

Celebrations



Campus Collaborations

West Virginia University
Division of Diversity, Equity and Inclusion

• Enrollment Management
• Office of Global Affairs
• LGBTQ+ Center
• Center for Black Culture 

and Research
• Alumni Affairs
• Academic Affairs
• Athletics



Diversity Initiatives

Planned Initiatives:

• Campus Diversity Council

• Student Advisory Council

• Campus Diversity Grant Program

• Faculty research support
• Diversity Statement/Data



Community Partnerships

West Virginia University
Division of Diversity, Equity and Inclusion

• Greater Morgantown 
Interfaith Association

• Monongalia County Schools

• Morgantown Area Chamber 
of Commerce

• League of Women Voters of 
West Virginia

• West Side Revive Project –
Charlestown, WV



http://diversity.wvu.edu/diversity-nitiatives/diversity-week



How Can We Help You?

West Virginia University
Division of Diversity, Equity and Inclusion

• Outreach efforts

• Speaking engagements

• Diversity Training & 
Facilitation



Equity Assurance – Title IX

2017
August – now highlights

Title IX training 

• Facilitated 117 live trainings

• Online Training Breakdown
• 4,625 new/incoming students 

• 807 new employees

• Children on campus policy 
• 6,213 trained 



Title IX 2017 Events

It’s On Us 
- We have hosted 31 Awareness events since August

-It’s On Us tabling 
-Resource fairs
-International Student Orientation
-New Student Orientation
-Welcome Week
-Alcohol Education and Sexual Health
-Awareness Movies
-Self defense (P.R.O.T.E.C.T) & Empowerment 
programs (UPD)
-Developed SGA & Equity Assurance prevention 
platform

-Launched Big XII SGA It’s On Us Video
-WVU Football Games & Athletic Events
-ROTC 
-ONELove Healthy Relationship Training
-Social Media pushes
-



WVU Peer Advocates

Developed weekend training into pilot course 

Fall ’15 -> Fall ‘17

- 3  credit service and learning course

- 1 section in Fall ‘15  3 sections for Fall ‘17 

- 253 WVU students have completed the Title IX course

Material: advocacy/crisis intervention, active listening 

skills, Title IX policy and resources, medical process, 

legal/criminal response, counseling/recovery resources, 

reporting/non-reporting options, laws/policies, 

cultural/societal factors

- Over 300 Title IX resource consultations by WVU Peer     

Advocates

- Continuing to “live” respond to student sexual assaults at 

Ruby

- 24-Hour Equity Assurance Hotline 304.906.9930 

- 7,121 Volunteer hours towards WVU’s Million Hour Match



Opened a ‘soft interview room’ in April 2017

Soft Interview Room

Collaboration between WVU, local law 

enforcement, local crisis shelter, Lowes, local 

furniture store, & local electrical business. 



In April 2016 and again on January 2017 we were 

invited to the White House by Vice President Joe Biden 

to be recognized for our It’s On Us efforts.



QUESTIONS - DISCUSSION

WEST VIRGINIA UNIVERSITY
DIVISION OF DIVERSITY, EQUITY AND INCLUSION



Resolution Supporting Morgantown Nondiscrimination Expansion Proposal 

WHEREAS, the Faculty of West Virginia University support all efforts both within the 

University and in surrounding communities to promote and defend initiatives to become a more 

inclusive community where all may and live and work without fear of discrimination; and 

WHEREAS, the Faculty of West Virginia University remain committed to support efforts 

to end discrimination in all forms including, but not limited to, discrimination based upon race, 

religion, color, national origin, ancestry, sex, age, disability, sexual orientation, gender identity, 

familial status, and veteran status; and 

WHEREAS, the Faculty of West Virginia University, through its Faculty Senate, wishes 

to express its support for the current proposal pending before the Morgantown City Council to 

amend its city code to expand its nondiscrimination policies beyond its original definition of 

race, religion, color, national origin, ancestry, sex, age, blindness, or disability to now include 

discrimination based upon sexual orientation, gender identity, familial status, and veteran status; 

therefore be it 

RESOLVED by the Faculty Senate of West Virginia University that the Faculty Senate 

hereby supports any and all efforts by the Morgantown City Council to expand its 

nondiscrimination policies beyond its original definition of race, religion, color, national origin, 

ancestry, sex, age, blindness, or disability to now include efforts to end discrimination based 

upon sexual orientation, gender identity, familial status, and veteran status; and be it  

FURTHER RESOLVED that the officers of the Faculty Senate be directed to send copies 

of this resolution to the Mayor and City Council, City Manager, and Human Rights Commission 

of the City of Morgantown. 

Adopted this ______ day of ___________________, 2017. 

______________________________ 

Chair, Faculty Senate 

Attest: 

______________________________ 

Faculty Secretary 
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